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Port Wakefield Primary School is a small R-7 school, located approximately 100 kilometres from Adelaide at the head of Gulf St
Vincent.
In 2019, the school had 3 classes: R/1/2, 3/4/5 and 5/6/7. The school had 56 students at the February census.
The school was staff with:
- Principal
- 4 teachers: 3 full time and 1 part time
- 6 SSOs
- ACEO
- IT contractor
It was a very busy year packed full of class learning as well as other highlights outside of the regular learning. Some of the
highlights for 2019 were; Swimming, NAPLAN, PAT testing, Port player visit, Crows player visit, Sports Day, Book Week
activities and dress up, Book Fair activity afternoon, Halloween Dress up day, SRC fundraising activities, Footy clinic, school
captains and vice captains, Horizon performance, End of Year Cinema trip.
Staff had a full year of learning, attending many different professional development sessions. Professional development
included; Orbis Numeracy R-3, Orbis Literacy R-3, QuickSmart, Graduate Diploma in Trauma, Berry Street Education Model,
Restorative Practices, Thinking Maths, Mental Health First Aid, and Jolly Phonics.
In term 4, all teaching staff were involved in the Positive Behaviour Support Pilot, lead by Kymberly Louise. This has been
instrumental in creating conversations and thinking amongst staff.
Staff attended the partnership Student Free Day with a focus on Visible Learning. The school held our own Student Free Days;
first one had Lisa-Jane run a session on teaching place value, second one we focused on analysis of of PAT and NAPLAN
Maths data and the third one, we visited sites who have a focus on Positive Behaviour Support to continue our work on this.

Thank you to the staff of Port Wakefield Primary School (PWPS) and last few remaining governing council members for 2019
for your assistance in the running of the Governing Council in my first year as chairperson. It was unfortunate that through the
year there were several departures from the town and or resignations which had a direct effect on us all.
Farewelled in 2019 were 6 Year 7 Students and one Year 6 who are graduating to high school in 2020. I wish all those students
the best for the future.
The council wishes to thank the teachers and SSO’s for their efforts throughout the year. It has been a difficult year for the staff
to manage class room activities, behavioural issues, and maintenance of school assets. Unfortunately, the school saw the
departure of Pauline Baker to Elizabeth North Primary School in 2020, I wish to thank her for her contributions made to the
school and governing council over the past few years. Thank you to Andrew Jettner who has taken his time and effort to
redesign the values area, beautification of the front garden and working towards the inclusion of robotics to the school.
The information technology (IT) system within the school is developing and improving the system, during the NAPLAN online
testing PWPS was one of the only schools who did not suffer significant issues in 2019. The GC acknowledge that there is
much work to be completed in all areas of the IT systems prior to the Schools With internet Fibre Technology (SWiFT) roll out,
this has a scheduled to go live in Term 2 2020 for PWPS. The GC will work hard to ensure the school maximises the benefits
from the investment.
The PWPS Parent Club has again continued their tireless work organising fundraising events such as Mother’s and Father’s
Day lunches with trading table’s, Easter and Christmas lunches & raffles. The club has raised and donated more than $2500
towards school improvements and teachers’ aides. Unfortunately, the operation of the weekly canteen opening has been
hampered by the availability of regular volunteers to allow parents raise further funds for the school. That said an enormous
thanks to the ladies who are continuously donating their time to the Parent Club and without you ladies it would not be the
success it is.
Looking forward to working toward to working with you all in 2020
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In 2019, the Department introduced a new Site Improvement Planning cycle and proforma.
Maths
Our goal in 2019 was: Increase student achievement in Maths.
The challenge of Practice was: If we, adopt a common approach to explicitly teaching Place Value as a part of our focus on Big
Ideas in Number and use concrete materials, we will increase student achievement in Maths.
Our target was: In 2019, 85% of students year 1-7 will answer 50% or above of place value questions correctly in PAT-M.
43% of students year 1-7 answered 50% or above of place value questions correctly in the PAT-M testing. On further analysis
of the place value questions, it was identified, most question difficulty for place value questions were significantly higher than
the Standard of Educational Achievement expected by the department. After conversations with the PAT team, the test is not
designed to be used in this manner. The 2020 target will need to be changed to something that is achievable.
2019 was a year of professional learning on the teaching of Numeracy for staff. All teachers completed the Stanford University
'How to Learn Maths' course. Some teachers participated in the Orbis Numeracy R-3 course, Thinking Maths - year 6-9 and
QuickSmart. All teachers were given extra release time to complete the How to Learn Maths course, work with the SLLIP to
learn about and test all students on the Big Ideas In Number, and read relevant articles.
English
Our goal in 2019 was: Increase student achievement in Reading.
The challenge of Practice was: If we, adopt a common approach to explicitly teaching oral language to develop our students
Mathematics vocabulary across the school as a part of our focus on the Big 6 of Reading, we will increase student achievement
in Reading.
Our target was: In 2019, 85% of our students will show 12 months or more growth in PAT-R.
The PAT-R test was updated to a new one.
The department PAT team sent out an email stating the following:
Due to the changes in the reading test 2019 PAT Reading test information should not:
• at this time be used to calculate Standard of Educational Achievement (SEA) at the school level or as an individual student
SEA achievement indicator.
• be used to compare student’s individual result to previous years or to measure student growth.
As the school target was about achieving growth in the test, we are unable to measure or ascertain in the target was achieved.
The junior primary teacher also participated in the Orbis Literacy R-3 course. From this, she introduced Rhyme Time into her
class. The results from this have been promising.
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As a school that has fewer than 15 children eligible to sit NAPLAN in most year levels, small changes in the number of children
can cause large changes in the percentages shown in the previous graphs.
NAPLAN - Numeracy
43% of year 5 students in the upper progress group when the state average is 25%, demonstrates the school focus on
Numeracy, in particular, place value is having a positive impact.
21% of students in the low progress group when the state average is 25%.
73% of year 5 students achieving SEA.
Year 5 had 4 students achieve the upper two bands.
Year 7 had 1 student achieve the upper two bands.
33% of year 3 students achieved SEA
73% of year 5 students achieved SEA
67% of year 7 students achieved SEA
NAPLAN - Reading
21% of year 5 students in the upper progress group, 43% in the middle progress group and 36% in the lower progress group in
reading.
50% of year 3 students achieved SEA.
73% of year 5 students achieved SEA.
50% of year 7 students achieved SEA.
Year 5 had 3 students achieve the upper two bands.
Year 7 had 1 student achieve the upper two bands.
There is clear evidence in this data that we need to continue to focus on numeracy, whilst having more focus on the teaching of
reading.
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School attendance dropped from 2018 to 2019. This is due to a number of reasons; including; exemptions for family holidays
overseas, medical appointments, agreed non attendance with the principal and off site programs through agreement with the
school.
The SMS messaging service continues to be sent daily to assist with reducing the number of unexplained absences.
Attendance trends have been monitored in 2019, with patterns identified and processes put in place to support families. This is
yet to show significant impact.
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In week 5 of each term, all students complete a bullying audit. If student identifies a concern, teacher interviews children and
plans appropriate responses. This can include but is not limited to; restorative justice practices, counselling, signing an
anti-bullying pledge and involving parents.
In term 4, the school was involved in Positive Behaviour Support Pilot project. This has involved; an initial professional
development day, staff collecting data and being observed, then being given recommendations about how to best handle
situations with a positive behaviour lens. The school will continue to be involved in this project in 2020.

In 2019, the school sent out an online link to the survey to all families via the SMS messaging service. There were 9 responses
this year, which is over double the 4 responses received in 2018.
All respondents were female. There were 4 responses from the junior primary families and 5 from the middle and upper primary
classes.
From the survey results received:
100% of parents either strongly agreed or agreed with the following statements:
Teachers at this school expect my child to do his or her best.
Teachers at this school provide my child with useful feedback about his or her work.
I can talk to my child's teacher about my concerns.
Teachers at this school motivate my child to learn.
My child is making good progress at this school.
My child's learning needs are being met at this school.
The school works with me to support my child's learning.
The following statements had one respondent select neither agree or disagree:
Teachers at this school treat students fairly.
My child feels safe at this school.
This school looks for ways to improve.
2 respondents neither agreed or disagreed with the statement: Student behaviour is will managed at this school.
The following statements had one respondent disagree with with them:
Teachers at this school treat students fairly
This school is well maintained
Student behaviour is well managed at this school
My child likes being at school
This school looks for ways to improve
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All staff and volunteers have relevant criminal history screening before they begin working with children.
We use the department volunteer policy, and procedure to guide us in our work with volunteers. The department has a reminder
system in place to ensure all staff have a current relevant history screen.
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The funding was used to send staff to the Restorative Practices, Berry Street
Education Model and Mental Health First Aid Professional Developments.

N/A

N/A

Funding was used to provide intervention and support to the tier 2 and 3 students.
QuickSmart program was delivered for the identified upper primary students.

N/A

SSO support - individual, small group and in class.
Professional Development for staff
Visible Learning - learning intentions, success criteria and feedback continued to be
developed.
ACEO - money used to employ partnership ACEO

Rural and Isolated funding was used to support students being able to attend
excursions and incursions.

One student is able self-regulate in the
yard. Partially achieved for the other.

